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SUPPORT THE PEOPLE WHO WILL SUPPORT YOU 


DURHAM — REGIONAL — COUNCIL 


BRUCE McARTHUR, Regional Council. 
Bruce has been a strong voice against 
regional inequities. He believes strongly 
in pay as you go budgets, the same way 
your family has to operate. 


TOM SIMMONS, Incumbent Trustee 
Durham Region Roman Catholic Sepa¬ 
rate School Board. Father of three 
school age children. Served two years 
on School Board. Active in Labour 
Movement. Serving as Recording Sec¬ 
retary Local 222. President Oshawa- 
Whitby United Way. 


ELECT — GEORGE CAMERON 
NORTHUMBERLAND — NEWCASTLE 
BOARD OF EDUCATION 
WARD 3 — TOWN OF NEWCASTLE 
FORMER TRUSTEE, 

ACTIVE IN HIS COMMUNITY, 

24 YEARS UAW MEMBER 


Re-elect ALLAN PILKEY. Ten years ex¬ 
perience on City Council. Deputy Mayor 
1973 to date. For continued sound rep¬ 
resentation and service to the elector¬ 
ate. 


SEPARATE 

SCHOOL 

BOARD 


JACK VAILLANCOURT has been active 
in Local 222 for the past 23 years on 
various committees. Jack now desires 
to serve the City of Oshawa as Regional 
Councillor. 


ALDERMAN CITY 
OF OSHAWA 


HUGH ARMSTRONG, married with two 
children. Elected Trustee Separate 
School Board from 1969-1976. Past 
three year member Oshawa Planning 
Board. Presently member Board of Di¬ 
rectors Auto Workers Credit Union. 


ALAN J. JONES, age 42, married for 23 
years with two grown children. Fifteen 
years with General Motors so he con¬ 
siders employment a key issue in the 
area. 


LLOYD CLARKE, Durham Board of Edu¬ 
cation Trustee. Oshawa Board of Educa¬ 
tion 1967-1968, County Board of Educa¬ 
tion 1971-1972, Durham Board of Educa¬ 
tion 1973-1978, Oshawa Planning Board 
1971-1972, President of Auto Workers 
Credit Union. 


ON M ONDAY, NOV. 13,1978 VOTE FOR AND ELECT THE ABOVE CANDIDATES 


The above candidates have been endorsed by the Executive Board of Local 222 and the Political Action Committee. 
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A G-134 and Mathison 


By JOHN KOVACS 
Zone 54 Committeeman 

The most difficult time a Commit¬ 
teeman can face is when a brother or 
sister he represents is disciplined. 
There are times when we do not have 
a case, and it is 
very hard to pre¬ 
sent a defense. 
At this point, we 
have to depend 
on a Super¬ 
visor’s human 
decency. It boils 
down to a point 
as to what kind of 
a man you’re 
dealing with. 
When you 
wind up with a mean, vicious Fore¬ 
man and an unbalanced General 
Foreman, who themselves are hav¬ 
ing a difficult time differentiating be¬ 
tween right and wrong, brother, you 
really have a problem. 

I have been very fortunate in the 
past few years, and 99% of the 
Supervisors I have to dea) with now 
are very decent human beings. They 
are here to build cars and NOT to 
make their fellow men’s liv&s miser¬ 
able. The other one percent, you 
ask? For some mind-boggling 
reason, that one percent wind up on 
Material Handling. Let me give you 
an example of the kind of people Bill 
Robinson has working for him. 

A brother called me some two 
weeks ago with a “contractual” 
classification of a Lift Truck Driver. 
For a while he was an Area Driver for 
Foreman Mathison, but when he was 
used as a PPH replacement, he asked 
to be put on a job instead of floating 
around. Because of Robinson’s in¬ 
sistence, the classifications were 
combined, this brother was put on a 
job where his job is divided, and he 
has to be a Stockman and a Driver at 
the same time. 

This job is the most undesirable 
job in a group, but it’s secondary, 
somebody has to do the job. The 
reason he called me was because he 
objected to doing the Stat Sheet be¬ 
cause, as a Lift Truck Driver, he 
didn’t have to use it. 

After some discussion and Mathi- 
son’s statement that the Stat Sheets 
only have to be checked on the night 
shift, I explained to the brother that 
he is getting the higher rate of pay 
(Stockchaser). Unless he has not got 
the time, he will have to do the Stats. 
He told me he didn’t ask to be prom¬ 
oted, but acknowledged that the only 
other choice he has is to transfer out 
from the Department. 

Some two weeks went by, and our 
shift changed from night to day. On 
Tuesday, October 17, 1978, the night 
shift Stockman reported that there is 
absolutely not one piece of Buick en¬ 
gine motor mounts left in the plant. 
They had to charter a flight to bring 
in this stock from Michigan. 

When our Stockman came in the 
following day, Wednesday, October 
18, 1978, he was given a G-134 (writ¬ 
ten reprimand) by Mathison and El¬ 
liott. You should see these two 
clowns. Talk about team work. 
Their interpretation of Paragraph 
27-28 is to walk up to the employee 
when he is on a job (driving a lift 
truck) and throw a few questions at 
him. First Mathison, then Elliott. 
After investigating this case, I firmly 
believe that it would not make much 
difference what this employee said. 
They needed a scapegoat, and sure 
as the Lord made little green apples it 
wasn’t going to be a salary worker. 


the one who orders the stock for the 
plant. 

But let’s look at the case on its 
merit. The following observations 
are facts: The employee is on a job 
less than three weeks, calls Union 
rep, and Foreman states that Stat 
Sheet and shortages have to be 
checked by the night shift worker 
only. When plant was out of stock, 
employee is on the day shift. 
Committeeman checks Stat Sheet, 
and it states that 2.2 days’ worth of 
stock is in the plant, dated October 
17, 1978 (Even if he had checked the 
Stat Sheet, it wouldn’t have helped 
him). 

Employee also has been accused 
of removing an empty basket from 
the line and not replacing it. It is also 
a fact that he put .45 pieces of this 
stock on the line in three cardboard 
boxes, and the previous three weeks 
hardly any of this stock was used. 
That was the reason Production re¬ 
quested that the big basket be re¬ 
moved from the line. 

Take note that Mathison’s whole 
group is in such a sorry state that an 
employee with 20 years’ seniority 
transferred out. He would rather 
work on Production on the Assembly 
Line. 

They are constantly running out of 
stock day after day, and the whole 
Material Handling Department on 
the B side is in a state of chaos, espe¬ 
cially Mathison’s group. The 
employee complains that he didn’t 
know how to read the Stat Sheet 
three weeks ago. On October 18, 


By BOB JACKSON 
CUPW 

The current postal strike has many 
causes, most if not all of them ig¬ 
nored or falsified l?y the media. 
Perhaps the most important of these 
is the government’s complete refusal 
to negotiate in good faith. During the 
last sixteen months we have been 
without a contract, yet the employer 
has made no offer (except to offer 
rollbacks) on over two hundred 
major union demands. 

The employer’s reluctance to 
negotiate comes as no surprise in 
light of its actions since the signing of 
our last contract in 1975. Since that 
time the employer has virtually ig¬ 
nored our contractual rights in the 
areas of technological change, staf¬ 
fing, overtime, steward’s rights and 
many others. These actions have 
given rise to over 56,000 grievances 
in the last two years. Yet when the 
union demands contractual language 
designed to solve the problems giv¬ 
ing rise to these grievances, 
management only offers to take 
away even more of our rights. I’ll 
now briefly go over some of our de¬ 
mands and the government’s reac¬ 
tion to these demands. 

One major demand is for full job 
protection for all members. This is 
needed in light of management’s au¬ 
tomation policy which has given rise 
to the employer’s own studies calling 
for a loss of about 4,000 jobs in the 
period up to 1982. In answer to this 
the government (employer) offers 
only the explanation that under the 
public Service Staff Relations Act, 
staffing is solely the government 
(employer) responsibility. So, no 
guarantees on job protection. 

Other major demands include in¬ 
creased wages and a cost of living 


1978, he receives discipline — still no 
one shows him how to read the Stat 
Sheet. Maybe if Mathison would 
spend a little more time around the 
area, he could create better working 
relations with the men working for 
him. He does have some experience 
with horses, and he figures that 
cracking the whip is right down his 
alley. 

I don’t get too excited over a G-134 
in most cases, if it is handled sensibly 
and serves as corrective discipline. 
When it is used by a vicious General 
Foreman and Foreman to get even 
with an employee or to cover up their 
own or some other salary person¬ 
nel’s bungling, it makes me down¬ 
right angry. As for the guys working 
for Mathison now, you can put them 
in two categories. Two or three guys 
couldn’t care less if he was a foreman 
in China, all the rest of the guys wish 
he was. 

MUNICIPAL ELECTIONS 
IN NOVEMBER 

All of you who live in Oshawa will 
be going to the polls in November. 
We have a dedicated working man in 
the running this time around. Jack 
Vaillancourt is in the running, and he 
does have my backing. I would like 
to ask all of you who are eligible to 
vote to take that few minutes and 
vote. More important, vote for Jack 
Vaillancourt. We should have some¬ 
body in City Hall who will be listen¬ 
ing when a working man complains. I 
know that Jack will get the job done if 
he gets elected. 


clause designed to let us keep up with 
inflation, a shorter work week to en¬ 
able us to get some benefit from the 
employer’s one billion dollar auto¬ 
mation program, the right to 
negotiate on all aspects of techno¬ 
logical change, in order to remove 
any adverse effects of such change, 
and many others. To all these de¬ 
mands the employer’s answer is 
simply, we make the decisions, you 
take the consequences. 

Dear Sisters 
and Brothers: 

On November 13th, citizens will 
be voting in the Oshawa Municipal 
Elections. 

I have watched the municipal 
political scene 
very diligently 
for the past 20 
months and in 
my viewpoint 
the present City 
Council leaves 
much to be de¬ 
sired. I would 
like, with your 
permission, to 
recommend two 
candidates. The 
first one, Mr. Gord Burnett who is 
running for Regional Council. Mr. 
Burnett has attended council meet¬ 
ings for the past 2 years and has 
earned the title of watchdog of City 
Hall. He has taken a number of pro¬ 
tests, on behalf of the citizens, to the 
Ontario Municipal Board. Three of 
these he won, thus saving the tax¬ 
payers' money. 

Mr. Cy Elsey, a top reporter for 
many years, is running for City 
Council. Most of you have read his 
articles in “This Week." His con¬ 
cern for the citizens is sincere. 

Both of these men are concerned 
about the parking problems at the 
Oshawa General Hospital where the 
visitors are continually running out 
putting money in meters. If you have 
ever visited the Scarborough Cen¬ 
tennial Hospital you would notice 
acres of free parking. It should be the 
same in Oshawa. 

In closing I am proud to recom¬ 
mend these two gentlemen for elec¬ 
tion to council. 

Fraternally yours, 

Nip Tucker 


1 BMj 

ELECT 

1 

1 ART FIELD 

1 4 ? 1 

DEPUTY REEVE — 


MARIPOSA TOWNSHIP 

U- 

Member of GM Unit and Poli¬ 

tical Action Committee of Local 

222. Has record of community 


involvement. Committeeman in 
the Chassis Plant. 



The Union 9 s side of 
the Postal Strike 




On November 27th, 28th (Monday 
and Tuesday) evening at 7 p.m. at the 
Union Rod and Gun Club building at 
Newcastle indoors. Concession 3 of 
Clark Township, we will hold a 
Hunter Safety Course, with Carl Se- 
dore, the very capable instructor. 
Phone 655-3250 for further informa¬ 
tion. The indoor range is l 2 /4 miles 
north of Newcastle and IV 2 miles 
east of 115 Highway. 

I did not have to take a Hunter 
Safety Course to get my license, for 
when I first purchased my license, all 
you needed was a dollar that had 
100% value, but I guess some of the 
questions and answers, the instruc¬ 
tors have to face are sometimes very 
funny, especially since the ladies 
have taken up the sport of gun safety. 
The question of which gauge is 
larger, a 12 gauge or a 10 gauge, and 
what short is larger, a No. 9 or No. 2 
seems very simple to some, but can 
be very confusing to others. I do not 
know why the smaller numbers rep¬ 
resent the bigger gauge, and the 
small size of shot is represented by a 
larger number, and in all the Gun 
Safety Classes, there is always a 
pregnant woman, which has the rest 
of the class wondering if she is going 
to shoot the father or is taking up a 
less hazardous past time. 

I think the Gun Safety is a wonder¬ 
ful thing, for to practise safety at the 
work place and then be very foolish 
in recreation, is folly. So give Carl 
Sedore and others who are doing a 
wonderful job in teaching gun safety, 
a vote of thanks. 

Target shooting indoors at the new 
range at our Newcastle building has 
started Thursday evening 7 p.m. 
until 10 p.m. and Sunday morning 10 
a.m. until noon. If you do not own a 
pistol and are interested in pistol 
shooting, come out to the range and 
receive full instruction on how you 
can become eligible to purchase a 
pistol carrying permit. If you do not 
own a pistol, have a look at some of 
the best guns before you purchase a 
pistol. Never, never purchase a pis¬ 
tol before you have a carrying per¬ 
mit, for that gun might be hot, and 
you will be in a lot of hot water before 
you get your carrying permit. 

There is still some work to be done 
to finish the indoor range and Ed 
Shrigley our President, will be cal¬ 
ling on you for help. 

Archery indoors at the new build¬ 
ing is 1 p.m. on Sunday and Monday, 
Wednesday and Friday evenings at 7 
p.m. Give Norman Ryan a call at 
623-7713. 

The sport of archery is very fas¬ 
cinating, and since the price of shells 
is getting so expensive, more people 
are turning to archery. There is lots 
of competition. 

There has been a very poor turn¬ 
out on Sunday mornings to trap 
shoot, so if you intend to shoot trap, 
give Wayne a call at 623-4084. He has 
shown up on some Sunday morn¬ 
ings, for no shooters, and since many 
of our trap shooters are hunters, and 
are away for the weekends, and 
Wayne likes the odd Sunday morn¬ 
ing off for himself, give him a call. 

Fish entries will be accepted until 
the last day of 1978 same place — 
Box 483, Oshawa^ You may win a 
trophy. 


It may be of interest to you to 
know that Deer Lake Hatchery, lo¬ 
cated near Havelock in the Lindsay 
District, is the only muskie hatchery 
in the province of Ontario. I have 
visited this hatchery years ago, and 
to see those small muskie, just like 
little sharks, always looking for food, 
and are not backwards in eating a 
smaller brother if food is not avail¬ 
able. Muskie are great eaters and al* 
ways seem to be looking for food, 
and that is one of the many reasons, 
when you fish for muskie, they will 
hit almost any crazy looking and act¬ 
ing bait. I have purchased some of 
the craziest plugs I have ever seen, 
and my fishing partner almost 
jumped out of the boat, when I 
started to fish with some of those 
plugs, but to my surprise and his, a 
muskie struck one of those baits. I 
have heard many stories of muskies 
striking the bait with their tail to stun 
their prey, but I cannot believe these 
stories, for I have never caught a 
muskie by the tail, have you? 

I take the theory, the bigger the 
bait the bigger the fish. I may be 
wrong, but I do not end up with a 
very small muskie caught on my bait. 
The line should be very strong, 
maybe a 30 lb. test line, with a very 
stout fishing pole, and that landing 
net should be large and strong. You 
have seen while fishing for muskies, 
some fishermen trying to land a de¬ 
cent size muskie with a little net. 
Most times the fish breaks the line, 
and fishermen lose an expensive 
bait, and the fish will die with a bait in 
its jaw. 

Pheasant season has been open for 
almost a month, and some pheasant 
hunters report good luck, as the sea¬ 
son is very long, ending in most areas 
on December 15th, and there is lots 
of standing corn. There will be better 
hunting as the season goes along. 
You must purchase a township 
license for each township you intend 
to shoot in. I still remember shooting 
in Markham township about 35 years 
ago when flocks of 20 and 30 pheas¬ 
ants could be found. There were no 
fox, and coyotes were never seen in 
this area, and very few other natural 
predators to bother the pheasants. 

I have shot over pointers, setters 
and retrievers and all these different 
breed of dogs have their place, and 
since so much of the country is co¬ 
vered with corn, I still think the re¬ 
triever is the best. Your dog must be 
true to follow a trail, and to be able to 
retrieve, no matter how difficult the 
cover is. 

The duck hunters report very poor 
duck hunting, but maybe the lake 
duck will be more plentiful, and 
some late fall duck hunting will be 
ours to enjoy. 

Don’t forget, the 1st Wednesday 
of every month, 7 p.m. at the Local 
222 Hall, 44 Bond St. E., Oshawa, is 
your business meeting. Hope to see 
you there. 



END 

ONION 

meetings 


I AH Ladies Auxiliary 27 


By LILL BRAUND 

OCTOBER 3, 1978 
HIGH TRIPLES 

Marg Fitchett 741 (226, 226, 289), 
Marg Veenhoff 701 (259, 248), Do¬ 
reen Fogal 663 (243, 228), Vi Brown 
657 (231, 252), Jackie Finn 621 (223, 
262), Betty Rutherford 608 (220,248). 

HIGH SINGLES 

Loretta Gourley 230, Reta Cobra 


224, Mary Turner 217, Anna Pope 
217, Ruby Rockbrune 216, Rose 
Rodman 204, Flo Panter 202, Barb 
Smith 201, Jen Carey 200. 

TEAM STANDINGS 
The Happy Gang 15, Hi Rollers 
12, The Union Maids 12, Hot Stuff 8, 
The Hopefuls 5, The Tryhards 5, 
The Dummies 4, The Grandmas 3. 
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Unsafe Working Conditions 


By KEITH POST 
District Committeeman 

The Shop Committee met with 
Labour Relations recently regarding 
additional leaves-of-absence for 
education purposes, which were de¬ 
nied to seven of 
our members. A 
brother from 
Department 83 
was okayed by 
in-plant super¬ 
vision to con¬ 
tinue his religi¬ 
ous course. 
Labour Rela¬ 
tions acting their 
usual self denied 
this brother his 
leave saying his religious education 
did not mean anything to them. The 
Union claimed that this individual 
might not continue through his whole 
course, and would therefore be a 
most valuable employee upon his re¬ 
turn. Also, he is a most qualified lac¬ 
quer sprayer and could therefore be 
used as a summer replacement. All 
this fell on deaf ears. They acted like 
they were God, and were unwilling to 
even change their minds. So much 
for their co-operation. 

It is important to note that the 
people who went home had realized 
long before the 8:00 p.m. break that 
their health had already been af¬ 
fected adversely, and realized that 
they indeed would necessarily be in 
bodily danger if they kept working, 
fainted, fell and struck their head, 
etc., or had a heart attack, or what¬ 
ever the individual knew was starting 
to happen to him or her. 

The individuals who did leave the 
plant did so as an individual and were 
not swayed in any way by anyone 
else. None of them took part in any 
discussion and vote. 

Management has issued discipline 
to the people who left the plant on 
their own, due to unsafe working 
conditions. The suspension papers 
state the employee is suspended for 



Paint Shop on July 20, 1977, was 96.5 
degrees Fahrenheit. The general 
temperature and humidity through¬ 
out the Paint Shop was virtually the 
same on June 20 and July 6 and 7, 
1978. 

On July 20, 1977, management did 
not take any temperature readings on 
that day. Barrett approached senior 
Paint Shop management twice be¬ 
tween 6:30 and 7:30 p.m. On both 
occasions he stated that many 
employees were saying they thought 
the extremely bad working condi¬ 
tions of the day were jeopardizing 
their health and safety and they were 
saying they thought they should go 
home because of that. The general 
foreman, at that time, said he could 
understand that complaint. On the 
second approach by Barret, the then 
assistant superintendent said, “I 
wouldn’t blame them if they did walk 
out, it’s too hot to be in here.” 


Hence, before, during, and after 
the time that some employees left the 
plant after 8:00 p.m. on July 20,1977, 
management did not even mention 
discipline at any time. Later in the 
week, management and Labour Re¬ 
lations John Lounsbury interviewed 
all those who walked out and left the 
plant on July 20, 1977. All they did, 
despite the fact that there has been a 
straw vote taken at the wiring line, 
second lacquer booth eating area, 
was to ask why the employee went 
home and to state that they thought 
the employee had done something 
wrong. 

The employees, to a man, stated in 
turn, that they did not agree that they 
had done anything wrong. Barrett 
was the only UAW representative 
present during all such discussions 
with the employees in question. He 
repeatedly stated that these 
employees had done nothing wrong. 


News and Views 
from Parts 


By BURT BUSKER 
Committeeman 



JAPANESE AUTOWORKERS 
VISIT UAW — GM 


A delegation of Japanese Union 
autoworkers visited the Oshawa 
General Motors plants on October 
20, 1978. The GM Top Committee 
accompanied the 
Japanese auto¬ 
workers on a 
tour through the 
Body and Chas¬ 
sis plants. At the 
conclusion of the 
plant tour, we 
exchanged a 
brief discussion 
with the auto¬ 
workers on re- 
1 a t e a Union 


employees are provided with safety 
footwear by the company. Items 
such as lunch areas, fridges, vending 
machines, etc. are all provided by 
the Company without union negotia¬ 
tions. We were given to understand 
that the Japanese autoworkers 
Union differs from our Union as they 
seem to be working much closer to¬ 
gether with their companies. 

PARTS TALENT SHOW 
A Country and Western talent 
show was held on both shifts in Parts 
& Service to kick off the United Way 
fund-raising campaign. The show 
was hosted by the well-known Coun¬ 
try and Western singer, Floyd 
Lloyd. I was personally amazed with 
all the good talent that participated in 
the show. I would like to give a tip of 
my Tiat to all the talented Parts & 


one week, effective at the discretion 
of management, but when a few 
dozen people went home for the 
same reasons under the same cir¬ 
cumstances on July 20, 1977, there 
was not even a suggestion of discip¬ 
line at any time. 

On July 20, 1977, the temperature 
was 34 degrees Celsius, a little hot¬ 
ter outside than during June, July 
1978, unsafe working conditions 
which caused the employees to leave 
the plant. The critical point is that 
the temperature was then for periods 
of over half an hour by several 
employees in four locations and re¬ 
corded by Acting Committeeman B. 
Barrett between the hours of 6:00 
p.m. and 8:00 p.m. on July 20, 1977. 
The temperatures were: West Seal¬ 
ing Area, 98 degrees F.; First Lac¬ 
quer Booth, 92 degrees F.; on the 
Anti-Rust Ramp, 99 degrees F.; 
Sanding and Taping, 97 degrees F. 
The average temperature inside the 


issues. 

The main concern for the Japanese 
mission was to find out more about 
the benefit structure of the UAW 
autoworkers. As the Japanese auto¬ 
motive industries are becoming a 
competitive threat to us, we must 
make sure that our oriental counter¬ 
parts will adopt the same level of 
wages and benefits as we enjoy so 
that the incorporated cost of benefits 
and wages into building a Japanese 
vehicle will become more competi¬ 
tive in price with our cars. 

The Japanese autoworkers work 
only 8 hours each day or 40 hours a 
week, with no schedule of overtime 
beyond 8 hours a day, or on Saturday 
and Sunday. The Japanese auto 
companies make available to their 
employees apartments to live in, 
which are located close to their fac¬ 
tories. 

The Japanese autoworkers seem 
to be very safety-minded as all 


Truck Plant 
Hockey League 
|! |jp Yo. I Shift 


By GLENN GRAY 
Coach TPHL 

Well, the golf clubs have been put 
away for the Winter and the truck 
plant hockey league has begun what 
looks like another very competitive 
year. Below are the team standings 
and the goaltending and scoring 
races. I will attempt to keep you up 
with the league happenings as the 
year progresses. 

TEAM STANDINGS 


Team 

Silverados 

Sierras 

Rams 

Customs 

Truckmen 

Campers 


W. 

2 

2 

1 

1 

0 

0 


L. 

0 

0 


T. 

0 

0 

0 

0 

0 

0 


Pts. 

4 

4 

2 

2 

0 

0 


TOP TEN SCORERS 


PLAYER 

TEAM 

G. 

A. 

Pts. 

Mike Conneliy 

Sierras 

4 

1 

5 

Joe Catney 

Rams 

3 

1 

4 

Brian Burke 

Rams 

2 

2 

4 

Larry Crowe 

Silverados 

i 

2 

4 

Jim Ruigrok 

Silverados 


2 

4 

Kevin Toutant 

Customs 

1 

2 

3 

Paul Omelon 

Silverados 

1 

2 

3 

Henry Vyeschaft 

Sierras 

l 

*> 

3 

Bob Barrett 

Sierras 

1 


3 

Gary Bayford 

Customs 

0 

3 

3 

GOAL TENDING 



Goalie 

Team 

G. 

G.A. 

Ave. 

Darrell Hunt 

Silverados 

2 

2 

1.00 

Brian McNamara 

Sierras 

2 

2 

1.00 

Pete Sullivan 

Customs 

2 

5 

2.50 

Pete Brzezinski 

Rams 

2 

8 

4.00 

Tim Vanstone 

Truckmen 

2 

9 

4.50 

Jim Morris 

Campers 

1 

13 

6.50 


Service workers, and I say Country 
and Western music is here to stay. 


VOTE 

GEORGE WEST 

SCHOOL BOARD TRUSTEE 
WARD NO. 1 
NEWCASTLE 



I am married and have two 
boys, ages 11 and 12. I am 40 
years old. Born in Scotland, 
and educated in Scotland and 
Hamilton. Served in the RCAF. 
Been employed in main¬ 
tenance at GM for 17 years. 
Lived in Courtice, 8 years. In¬ 
volved with 18th Oshawa 
Scout Group at Courtice 
United Church for 6 years. 

I am sure everyone shares 
the same concern over taxes 
that have risen too much 
since the advent of Regional 
Government. Fifty-seven per 
cent of that tax dollar goes for 
education. 

My concern has reached 
the point where I feel new 
blood must be introduced into 
the Board. 


Skilled Trades Report 


By JUNIOR McMULLAN 
District Committeeman 

ARBITRATION CASES 

Now here is a real problem with 
our International Union. I am not 
blaming Dennis Tyce, our Inter¬ 
national Rep, but John Hodges, 
International 
Rep from De¬ 
troit, who has the 
responsibility of 
arbitrating our 
cases. I had the 
opportunity at a 
Council meeting 
held in Montreal 
September 27,28 
and 29 to express 
my feelings on 
our arbitration 

cases. 

I informed Bob White, our Cana¬ 
dian Director of the UAW, and all 
the International Reps who attended 
this Council meeting, that I couldn’t 
remember the last time that they ar¬ 
bitrated a case. In fact, I said the last 
time was when a circuit judge came 
through Oshawa on horseback. 

This is why I cannot give our 
tradesmen an honest answer to when 
their cases will be arbitrated, if ever. 

PAID PERSONAL HOLIDAY 
PLAN 

We are still having problems with 
our PPH days. Most of these prob¬ 
lems involve a tradesman who at¬ 
tains one year of seniority in the 
middle of a scheduling period. This 
tradesman feels he is entitled to a 
PPH day in this period. The General 


Eligibility Rules state why he is not 
entitled to a claim in this period. 

Under the Rules, an eligible 
employee who attains one year of 
seniority following the earliest date in 
a scheduling period will not be eligi¬ 
ble for a paid personal holiday in such 
scheduling period, but may become 
eligible for a PPH day in the next 
scheduling period. This means you 
must attain your one year of senior¬ 
ity prior to the earliest date of any 
scheduling period to be eligible. 

Note, if you remember, contact 
your Supervisor at least a week prior 
to your attaining one year of seniori¬ 
ty. This will remind him to contact 
the people responsible for your PPH 
number. 

DISTRICT 10 DANCE 

Our Skilled Trades Dance will be 
held on Saturday, January 29, 1979, 
6:30 p.m., at the Union Hall, 44 Bond 
St. East. The cost of the tickets is 
$3.00 a couple for dinner and dance. 

I have 160 tickets to divide among 
our Committeemen for the North 
and South Plants. This notice should 
give you plenty of time to decide. 

APPRENTICES 

56 new apprentices started the 
program on Tuesday, October 10, 
1978. Next notice for applications, 
January, 1979. You cannot apply for 
the program until the Company puts 
a bulletin out asking for applications. 

NEW HIRES 

Eight new tradesmen hired in Oc¬ 
tober are: 1 Electrician — Designer, 1 
Pipefitter, 2 Millwrights, 2 Welders, 2 
Electricians. 



Zone 53 


By BING CAMPNEY 
Committeeman, Zone 53 

On Tuesday, October 13, 10:00 
a.m. a meeting was held with Joe 
Pegg and Art Joness concerning the 
mess (house cleaning) our people 
had to work in. 
Representing the 
Union at this 
meeting were Ed 
Whitney, Pat 
Thrasher, Dis¬ 
trict Commit¬ 
teeman Don 
Couch and my¬ 
self. After this in¬ 
itial meeting 
several other 
meetings were 
held with supervision and Union de¬ 
ciding what could be done to correct 
this problem in cleaning our plant up 
for the workers. 

Since I have been in the truck plant 
house cleaning has been one of the 
top priorities, but since start up it has 
been forgotten altogether with all the 
emphasis being on build. 

I toured my zone with Joe Pegg 
and he couldn’t believe what he had 
seen. Apologizing and promising me 
that he would personally get to the 
heart of the problem we left it at that. 
The calls continually kept piling up 
on house cleaning not being done in 
the worker’s area. So once again, 2 
days later, Mr. Pegg and I toured my 
zone again with him not believing 
that the workers still were being for¬ 
gotten. He made one phone call and 
you could see things starting to hap¬ 
pen. Mr. Pegg has promised me that 
he would have everything lifted and 
swept under and if I would ask the 
truck plant people to work with the 
sweepers in trying to keep their work 
areas clean. Really the sweepers 
have a rough job as it is and don’t 
need employees throwing things on 
the floor. If you will try and keep 
your work area clean the sweeper 
coming in will treat it as he sees it. If 
you miss the garbage pail tossing 
something towards it, please pick it 
up. The sweeper shouldn’t have to 
pick up your garbage but only sweep 
your floor and empty your pails when 
they are full. 

I would also like to point out that 
the supervisor himself should get 


after the sweeping department if he 
sees his group dirty, he doesn’t have 
to call the Union. So summing this up 
I would like to see our operators 
working with the sweepers to help 
keep your work area clean. 

U.R. OVERTIME 

The U.R. situation regarding over¬ 
time in reject was brought to a head 
last week when the company handed 
me a list with 12 U.R. people on it 
stating that they needed more train¬ 
ing before they could bring them 
over and put them on a job by them¬ 
selves. They also told me that I 
wasn’t going to tell them who they 
could bring in on the weekends. 
They would decide who was work¬ 
ing, not me anymore. It worked my 
way for 2 months and everyone was 
happy but as they say, “All good 
things must come to an end.” But 
being honest with you, the company 
has the right, under par. 159 of our 
master, to do this and they can 
supplement for 4C from whenever 
they like. I disagree with a few names 
on this because I know that they 
could take a truck apart and put it 
together again. Maybe the company 
is using the U.R. guys on the wrong 
jobs, but it has been resolved on the 
basis that the company would train 
these people to be their kind of U.R. 

PARKING LOTS 

Once again the company are cal¬ 
ling the city police to check our park¬ 
ing lots for employees drinking and 
smoking it up. I caution all 
employees who do this to remember 
it is still GM property and if they 
catch you there is a serious charge 
laid against you by the police and 
company. I hope you accept this ad¬ 
vice and warning as it is no difference 
being charged out there or inside. 

G.M. INTERNS? 

We still have a few Dr. Casey’s 
practicing in the plant, and if I have 
to bring outside help in to correct this 
problem then that’s the way it will 
be. If a supervisor feels he is right in 
giving an employee a pill who is feel¬ 
ing poorly and later finds out that 
same employee had a heart attack, 
later he may not sleep too good for a 
few nights. We have a capable nurse 
available all the time so let’s keep her 
working at her practice. 
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DEADLINE FOR NEWS AND ADS — FRIDAY, NOVEMBER 3,1978 


FOR SALE 


414-INCH RIMS FOR G.M. car, $5 each. 
2 fender skirts for ’67 or ’ 68 . Single stain¬ 
less steel kitchen sink and taps, $15. 
Call: 725-8439 


’66 OLDSMOBILE F85 and ’68 Olds- 
mobile F85. Both 350 motors. 72 Ford 
Mustang, 302 motor. 75 Suzuki 500. 75 
Moped. Go-Kart frame and motor. Call: 
723-3688 


AQUARIUM, complete with fish. Electric 
chord organ with bench and music 
books. Call: 728-9041 


DOLL CLOTHES, Barbie. Radio. Boy’s 
skates, size 6 V 2 . Books. Dishes. Ladies 
dresses, blouses, slacks, coat, sizes 
14-16. Nightwear. Household items. 
Call: 723-6807 


GIRL’S FIGURE SKATES, size 3. Very 
good condition. 4scalloped and fringed 
thermogard window shades. 1 pair 
perma-prest criss-cross Priscilla cur¬ 
tains, white. Call: 723-1354 


1965 T-BIRD, MICHELINS. Needs body 
work. Asking $1,000.1976 M.G. Midget, 
only 13,000 miles. $3500. Call: Whitby 
668-6293 


3-BEDROOM WHITE BRICK bungalow, 
2 years old, carpeted. Lot 50 x 150. 
Trees and shrubs. 60 miles from Osha- 
wa. $43,900. Call: 1-705-696-3342 or 
write P.O. Box 277, Hastings, Ont 


1970 CAMARO, 350, balanced blue¬ 
printed, angle plugged opened cham¬ 
bered heads. Racing transmission, 4.88 
posi rear-end. Custom paint, loaded. 
Call: Bowmanville 623-7431 


1971 DODGE CHALLENGER, mechani¬ 
cally good. Body refinished. V- 8 , PS, PB, 
radio, automatic. Sell as is or will certify. 
Call: Port Perry 985-2853 


TYROL SKI BOOTS, size 10, $60. Ski- 
Doo helmet, medium size, $15. 10- 
speed bicycle, $50. 15-speed bicycle, 
$85. Call: 728-7250 


LADIES BLACK Persian Lamb coat with 
mink collar. Size 16-18. $600. Call: 728- 
7203 


19" GE PORTABLE black and white TV. 
Excellent condition. Asking $60. 10- 
speed bicycle, nearly new, 21 " frame. 
Asking $70. Call: 728-1977 


ANTIQUE COAL OIL LAMPS. One 
amber base and shade, double wicks. 
One brass base. Milk glass shade, round 
wick. Collector items. Write: Box 112, 
Washago, Ontario 


1978 DATSUN F10, 5-speed Sports 
model, AM-FM radio, radials, 40 miles 
per gallon. $4300 or best offer. Call: 
579-6466 or 579-6787 


ELECTRIC ORGAN, Kimball Swinger 
300. Cost $2450. Sell for $1050. Can be 
delivered. Call: Port Perry 985-2915 or 
725-3342 


’61 LAND ROVER, 4-wheel driver, with 
snow plow. Good condition. Call: 728- 
7913 


SNOW TIRES & RIMS, 14-inch, for Nova. 
$25. Hairdryer, table model, $10. Ladies 
Apollo bicycle, 10-speed, with kick 
stand and fenders. $75. Call: 728-0364 


1968 GMC SCHOOL BUS converted to 
camper, fridge, stove, toilet, completely 
wired. $800 or trade for new snow¬ 
mobile. Call: Blackstock 1-986-4335 


4 STANDARD TIRES for Honda Civic, 
12" tire. $20 each. Call: 725-5320 after 4 
pm 


1973 GRAN TORINO, dark blue, black 
interior, new paint job, spotless. 
Mechanically A-1. 58,000 miles. Cer¬ 
tified. Asking $1750. Call: 579-1498 


1978 SILVERADO TRUCK, short box, 
loaded and still under warranty. Call: 
Peterborough 1-705-748-5794 


1967 HARLEY DECKER, fully dressed, 
must be seen. Call: 728-3547 


21" BLACK & WHITE TV, floor model, 
good working condition, $50. Also 30- 
gallon aquarium. All accessories. $60. 
Call: 1-797-2586 


40-PIECE TRADITIONAL dinnerware 
(Royal Knight). 22-karat gold decor — 
Stafffordshire, England. Never used. 
$40. Call: 725-9198 


DRAPES, 120 wide x 94 high. Boy’s 
scout uniform, size M. Toboggan. 
Sleigh. Very good condition. Call: 728- 
2601 


FLOOR MODEL AM-FM stereo, 8 -track 
and record player, $200 or best offer. 
Call: 576-2284 


LARGE CUSTOM BUILT BAR, imitation 
fireplace and electric heater. Call: 728- 
4166 after 4 pm 


SEBRING, FLORIDA, Sun ’n’ Lake Es¬ 
tates. Fully serviced high, dry lot, all 
conveniences, golfing, swimming, 
schools. Growing community. Value 
$7900. Asking $6500 Canadian. Call: 
723-9816 after 5 pm 


KANT WET CAR SEAT, $20. Dressing 
table with bath, $20. High chair, $10. 
Call: 579-1470 


PHILIPS STEREO SET. Electrohome 
19" B&W TV. Both in good condition 
Call: 728-8857 


1975 YAMAHA TL 433, showroom con¬ 
dition. Only 700 miles, oil injection, 35 
h.p., plus 1978 Wiscot trailer. Both for 
$1400. Call: Whitby 668-7176 


7-FT. SCOTCH PINE Christmas tree and 
stand, $12. Good condition. Call: Bow¬ 
manville 623-5104 


FULL SIZE CRIB and mattress (Sears) 
$40. High chair, $10. Both like new. Call: 
725-5868 or apply: 538 Cubert Street 


MINK JACKET, SIZE 14-16. Model air¬ 
plane and car. Heathkit 3-Servo. Hockey 
and wolf cub suits, size 6 X. Go-Kart, 
pedal type. Call: 728-9276 


2 SHELL POLAR SNOW TIRES on Olds 
Rims, G78-14. Call: Port Perry 985-2858 


TWO 39"WIDTH SOLID steel mahogany 
beds, springs, mattresses. Excellent 
condition, $85 pair. Also two box 
springs, like new. Call: 725-9297 


LAZY BOY CHAIR, $35. Stereo console, 
G.E. make, like new, $300. Call: 725- 
9390 


ELECTRIC WALL FIREPLACE, tall black 
hood and brick base with forced air 
heater. Asking $100 or best offer. Call: 
728-1540 


BLACK SEAL FUR fabric coat, full- 
length, well lined, size I 8 V 2 - 2 OV 2 , $25. 
Brown cloth full-length coat, mink col¬ 
lar, size I 8 V 2 - 2 OV 2 , $30. Good dresses, 
I 8 V 2 - 2 OV 2 . Call: 725-2763 


HIGH CHAIR, baby clothes, Dumont 
stereo and TV combination. ’72 Monte 
Carlo rim. Call: 576-8427 


NEW TUB WALL PANEL KIT, V 2 price. 
New portable shower, $5. Toy centre 
and bookcase, $20. New. Call: 728-7267 


1 PAIR SKIS, Fischer Delta, 170 cm. with 
Tyrolia 190 bindings. $90. 1 record 
stand, $5. Call: 728-6747 


1976 OLDS CUTLASS SUPREME, 
24,000 miles, in mint condition. Many 
options. License lost. Forced to sell. 
$4200 or best offer. Call: 725-6730 


1972 WOODS HARDTOP TRAILER. 
Sleeps six. Has everything. Best offer 
over $1,000. Boy’s Bauer skates, size 3. 
Girl’s figure skates, size 13. Call: 723- 
0544 


15-FT. HOUSE TRAILER, 2-way fridge, 
3-way lights. Propane heater, stove, 
load leveler hitch. Newly upholstered. 
Sleeps 6 . $1495 or best offer. Call: 728- 
2518 


CHINA MINK JACKET. Size 18-20. Excel¬ 
lent condition. Call: 576-3227 after 5 pm 


FRENCH PROVINCIAL HEADBOARD, 2 
bedside tables. Accordion, 120 bass. Fi¬ 
gure skates, size 4 V 2 . Skis, boots, size 7. 
Lawn table, umbrella. Like new. Call: 
571-0052 


BATHTUB AND SINK, cast iron. Also 
McClary-Easy, 4 years old. Call: 571- 
0269 


ONE EXTERIOR DOOR with aluminum 
storm door, 32" wide in casing. Call: 
723-6645 after 4 pm 


1977 CHEV MALIBU, 4-door, 305, 
8 -cylinder, defroster, power steering 
and brakes, woman driver, non smoker, 
18,500 miles. Call: 725-8285 


TWO SNOW TIRES on wheels, 15". Used 
space heater. Set of drums, pearl. Lazy 
Boy, orange leather. Call: 728-7119 


FIESTA RED AND BLACK DRAPES, plus 
valances, size 95" x 275". Sapphire mink 
stole, full skins, nearly new. Call: 723- 
4201 


SNOW TIRES AND RIMS (whitewall). 
Like new. G78-15. Uniroyal snow plows. 
Call: Hampton 263-2065 


HOUND, MALE, blue tick, walker cross, 
3 years old, vaccinated, running well. 
$100. Call: 725-5151 after 3:30 pm 


OIL FURNACE, pump and motor. Excel¬ 
lent condition. Call: 725-8764 


REFRIGERATOR, automatic washer, 
crib with mattress, lawnmower, 15" tri¬ 
cycle, brand new aluminum door, 43" x 
82". Excellent condition. Reasonable 
price. Call: 725-8842 


GOLD CARPET, 12' x 15', 8 ' x 10' plus 
hall runner. 6 months old. Call: 728-3306 


WALL HUNG SINK, Willow Green, 
nearly new. $25. Call: 725-2178 


SERVICES 


DAYCARE, available in motherly, hot 
lunches, fenced yard, playmates for 2 
children. 2-4 year olds preferred or in¬ 
fants. Oxford and Venus Cres. area. 
Call: 576-8249 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help. 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 570-2336 


WANTED TO BUY 


WOODWORKING POWER and hand 
tools, lathe, table saw, band saw, hand 
planes, drill press etc. Good condition. 
Call: 723-4476 


G.M. 25-YEAR service ring (men’s). Call: 
725-2851 


SOUNDTRACKOF MUSICAL, “Hair”on 
LP or Cassette. By Canadian group. 
Also LP’s for sale or trade. Call: 728- 
5497 


REASONABLE. 2 gas lawnmowers, 
working or not. Taking small motor 
course. Call: 576-9837 


PORTABLE TELEVISION, colour or 
B&W TV convertor, china cabinet or 
hutch. Gold fridge. Imitation fireplace. 
Call: 576-7760 


WANTED FOR LARGE FAMILY (ages 
3-12 years). Used toys. Must be in tip top 
condition. Call: Hampton 263-2307 

FOR RENT 


ONE-BEDROOM APARTMENT, stove 
and fridge, parking, no animals, suitable 
for couple. Call: 728-7471 


TWO-BEDROOM APARTMENT, close 
to south G.M. plant. Available November 
18th. Call: Whitby 668-6520 


SUBLET —2-BEDROOM APARTMENT. 
All utilties. Available December 1, 1978. 
Call: 728-3306 
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Candidate for 
Newcastle Council 


By BERNHARD W. HEMING 

On November 13th, the electorate 
of the Township of Darlington will be 
asked to choose a local Councillor to 
protect their interests in the Council 
of the Town of 
Newcastle. I am 
a candidate for 
this position and 
solicit your sup¬ 
port on Election 
Day. I am seek¬ 
ing election to 
local council be¬ 
cause I sincerely 
believe that the 
residents of Dar¬ 
lington deserve 
better than they have been getting 
these past two years. 

During the tenure of the past 
Council, the citizens of Courtice had 
to form a Ratepayers Association to 
protect their interests because 
Council approved, without the 
benefit of public meetings or any 
other public input, two major sub¬ 
divisions which would have, in their 
original forms, caused great hard¬ 
ships on the present population of 
Courtice in particular and Darlington 
in general. When this group pre¬ 
sented a brief of their position to 
Council, our own Councillor was so 
concerned he was caught snoring 
during the meeting and thus disturb¬ 
ing the presentation. The fact that 
the matter had to go before the OMB 
hearing at great expense to the 
Town’s taxpayers and causing the 
loss of a quarter of a million dollars in 
grants has to be laid squarelv on the 


front steps of the local representa¬ 
tives. There was no need for it. Our 
local and regional representatives 
should have been in touch with those 
concerned much earlier and re¬ 
sponded to their concerns instead of 
pooh-poohing them and allowing the 
lawyers to fight it out. 

Then came the CLOCA issue in 
Hampton. Both our councillors 
knew well in advance what was 
planned and yet did not call for any 
public input or even inform the 
people who elected them. The issue 
is not dead yet, it is just frozen, and 
when CLOCA feels the time is right, 
it can revitalize the whole plan. 

The Cedar Park issue was next and 
in this one, despite an overwhelming 
opposition of 40 residents against the 
plans of one developer, the Dar¬ 
lington Councillors failed to respond 
or even show any real concern or 
support. Needless to say, the de¬ 
veloper won his argument in Council 
and this matter too might go before 
the OMB. The only one who showed 
genuine concern was Bowmanville 
Councillor, Bob Dykstra. 

In the meantime, the gravel trucks 
were rolling through the village of 
Tyrone at top speed and 15 minute 
intervals, but our Councillors re¬ 
sponded to all calls for help with only 
a shrug. 

It is this obvious lack of concern 
for the people on the part of our 
elected representatives which 
causes me to seek election to local 
Council I am not perfect, far from it, 
but I am concerned and very much 
so. 



Durham Regional 
Councillor — Maybe 


By JACK VAILLANCOURT 

TAXES HAVE TO 
BE HELD DOWN! 

For the interests of those who are 
reading this column, the tax base in 
Oshawa is 37.6% commercial, in¬ 
dustrial and 62.4% residential. To 
reverse that 
trend towards 
residential, we 
need to encour¬ 
age more indus¬ 
try and com¬ 
mence to locate 
in the City of 
Oshawa. The 
spin-off effects 
will also help 
small busi¬ 
nessmen in 
town. Somebody asked me: “Jack, 
how would you keep taxes down?’’ 
My answer is, reduced spending of 
tax dollars. Let's try to eliminate dup¬ 
lication of services at region and city 
levels. 

RICH IN MANPOWER 

The best thing that we have for 
additional industry in Oshawa, is a 
vast reserve of manpower. Beside 
the people who are unemployed, are 


you aware there are 2,000 workers, 
commuting from Oshawa to the To¬ 
ronto area? I have talked to some of 
them, and they tell me that they 
would sooner work in Oshawa at a 
decent job, than drive 60 to 80 miles 
per day, wearing out their cars and 
oil and gas at such a high price. Pros¬ 
pective industry who could locate 
here, should be made aware of this. 

THE INDUSTRIAL PARKS 

The Stevenson Road Industrial Park 
has a vast potential. Think about it. 
Almost fully serviced, with railroad 
adjacent to: 401 Highway about 4 
minutes away, 8 minutes drive from 
Oshawa Harbour either way. The 
potential is enormous. It makes you 
wonder what they have been doing. 
That 62-37% tax base needs to be 
reversed. 

SUPPORT LABOUR 
CANDIDATES 

The problem with the working 
people is that they don’t take the in¬ 
terest in politics that they should. 
The labour vote in the last municipal 
election 2 years ago was about 10% 
of those who were eligible to vote, 
whereas 70% of business people etc. 

Continued on page 8 
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COME TO 

Green & Ross 

FOR GUARANTEED SERVICE! 

534 Rltson Rd., S. Tel.: 728-6221 
Present your Union Card for other savings on Repairs and Tires 


Check our low prices 
on 

MICHELIN 

GENERAL 

TIRES 

NO APPOINTMENT NEEDED 


CHECK OUR 

SPECIAL 
LOW, LOW 
PRICES 
ON 

SNOW 
TIRES! 



dual steel gripper 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

UAW Members 
Can Benefit 
From Kisil 
Fuel Oil Ltd. 

Also Retirees 
Senior Citizens 
and Co-op Members 

• On heating oil 

• Furnace installations 

• Humidifiers 

• Electronic air cleaners 

• Quality equipment 

• Superior service 

• Air balancing 

• Efficiency tests 

• Heat pumps 

• Air conditioning 


You, too, are invited to participate! 

Give us a call on your require¬ 
ments and for expert opinion on 
heating or air conditioning prob¬ 
lems. 

We specialize in total home com¬ 
fort. 

Our UAW representative will be 
glad to assist you in any way 
possible. 


Call Ed Kowalsky at 
728-5138 or 725-6201 

KISIL FUEL OIL LTD. 

555 RITSON RD. S. 
OSHAWA 

IllllllllillllllllllllllllllllllllllUIIIIIIIIIIIIIIIIIIIIII 


GREAT VACATIONS 
START AT DAWN 

Did you know that we are the 
only travel agency in Oshawa 
that gives a 5% discount 
on travel to U.A.W. members* 
and their families? 

At Dawn Travel 
“we’re at your service” 
isn’t just a phrase, 
it’s a promise of 
professionalism. 

‘Discount applies to all Sunflighf 

and Vi adventure lours 

vacations, with proof of U.A.W. membership. 

1216B SIMCOE ST. N., OSHAWA, ONT. 579-6363 



WHEELCHAIRS 


HOSPITAL 

BEDS 


WALKING AIDS 




PATIENT 

LIFTS 



EVERYTHING FOR THE SICKROOM 



BUT OR RENT 

Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Ont. 728-1112 


Most of this equipment is covered by G.M. Benefits. 


Hurry Down To 

MATTRESS MAN’S 

Gigantic Factory-To-You Bedding Sale! 

Compare These Values: 

INTRODUCING 


39” Mattresses from $39.00 
48” Mattresses from $48.00 
54” Mattresses from $54.00 



BONUS 

This month’s special 
Bed Frame V 2 Price 
With the purchase 
of any mattress and 
Box Spring 


Mattress Man’s Exclusive 
Ultimate” Orthopedic Sleep Sets 


M 99 Mattress 

and Box Spring reg: 


$329 ■complete 


$AVE$ 


INTRODUCTORY OFFER: 


$259 ■ complete 


M 99 Mattress 

and Box Spring reg: 


$359 ■complete 


$AVE$ 


INTRODUCTORY OFFER: 


$289. 


95 

complete 


Above set has 20 YEAR Guarantee! 



OSHAWA NORTH 


X 

SIMCOE ST. N. 

§1 

O’® 


TAUNTON RD. E. 


A good night’s sleep tonight ... starts at Mattress Man today! 

• FAST FREE DELIVERY • FREE PARKING 

OSHAWA STORE HOURS 
MON., TUES., WED, SAT. 

— 9 A.M.-6 P.M. 

THURS. & FRI. — 9 A.M.-9 P.M. 

Telephone Orders Accepted 


OSHAWA SOUTH 


1726 SIMCOE ST. N. 


579-8091 


433 SIMCOE ST. S. 
(next to Pizza Hut) 

579-8107 


0 

SIMCOE S. 

OLIVE AVE. 

X 

BLOOR 
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Shift Starting Time 


By PAT THRASHER 
Zone 56 Committeeman 

In June, 1978, the Union proposed 
to the Company to have the starting 
times changed on the night shift in 
the Truck Plant. The Company 
agreed to con¬ 
duct a survey 
of employees on 
both shifts to see 
if they would be 
in favourof these 
new proposals. 
The response 
was 1813 for the 
new times and 
173 opposed. 
This was a 
majority of ap¬ 
proximately 92% of the people, and 
the new starting times were initiated. 

On October 18, 1978, another sur¬ 
vey of the plant was taken, and the 
results were 1903 in favour and 262 
against, which is approximately 
89%. Therefore, with such a large 
majority being in favour, the new 
starting times will remain in effect. 

PARKING LOT 

The lot around Gate 41 accommo¬ 
dates approximately 2500 Truck 



Plant people, and people coming to 
work should not be subjected to cut 
tires or dented fenders. A handful of 
people are throwing and breaking 
bottles which are causing damage to 
a number of employees’ vehicles. On 
any given day, employees are com¬ 
plaining to every Committeeman in 
the plant about glass under their tires 
or about a tire they had to replace. 

Complaints have also been given 
to higher Supervision and Plant Pro¬ 
tection; consequently, they are cal¬ 
ling the Durham Regional Police to 
patrol the parking lot on Friday 
nights and Saturday day shift. A 
number of employees have been 
charged with having liquor in other 
than their residence, and a few have 
been disciplined by General Motors. 
The handful of people that are throw¬ 
ing and breaking bottles have to be 
stopped one way or another. 

1979 NEGOTIATIONS 

With the 1979 talks coming up 
soon, any employee who has a pro¬ 
posal, amendment or working condi¬ 
tions item, write it on a paper and 
hand it to me. I will forward the 
proposal to the District Commit¬ 
teeman or Chairman. 


TAW Bowling League 


if You Want a 
Yew Job... 


By JOHN “Weiner” PHALEN 
HIGH SCORES FOR 
OCTOBER 13, 1978 

Bill Jaques 782, Steve Pollock 767, 
Robert Perry 750, Bob Richardson 
747, Bill Stacey 
745, Ron Murray 
737, Moe Bryan 
718, Gord 
Trinkwon 718, 
Hal Ballem 715, 
Tony Lupel 711, 
Jim Martin 708, 
Rick Mitchell 
707, John 
I'Dolstra 705, 
Darcy Chapman 
699, Hank Veen- 
hof 691, Jim Lovelock 684, Deb 
Tilk 679, Ken Livingston 674, Tom 
Harris 674, Don Revoy 668, Gilles 
Mayer 668, Ron Robertson 664, 
Bruce Clark 659, Larry Hoar 657, 
Ron Hope 655, Ron Harrison 653, 
Noel Ricketts 650, George Don- 
nithorne 645, Gord Lacain 642, Bill 
McGillis 641, Ron Jones 638, Gerry 
Kprtanje 637. 

HIGH SCORES FOR 
OCTOBER 20, 1978 

Ron Murray 787, Ron Robertson 
776, Hal Ballem 773, Steve Pollock 
757, Beb Tilk 752, George Don- 



nithorne 742, Sonny Swartz 736, 
Gerry Korstanje 726, John Redko 
718, Abe Taylor 708, Ben Bracey 
701, Tom Harris 700, Gerry Mills 
698, Dave Moore 698, Vaughn 
Brooks 696, Ron Harrison 689, 
Garey Carey 682, Harold Lowery 
680, Moe Bryan 672, Bruce Gibson 
662, Ken Cobb 661, Jim Lovelock 
658, Noel Ricketts 654, Fred Kay 
653, Doug Hodgson 652, Dennis 
Livingstone 651, Doug Marlowe 651, 
Paul Allen 650, John Ulrich 646, A1 
State ham 637, Connie Lockhart 637, 
Ron Hope 633, Pete Morris 631. 


Truck 

Plant 

Sports 


TEAM STANDINGS FOR 
OCTOBER 20, 1978 
“A” DIVISION — Safeway Stores 
21, Country Strings 18, Houdaille 16, 
Mamas Donuts 16, Oshawa Bowling 
Lanes 10, The Provincial 5, Local 
597 5, Ron Murray’s Hot Shots 5. 
“B” DIVISION — Guscott Plumbing 
and Heating 15, Oshawa Sod 15, Bill 
Clark’s Plumbing and Heating 14, 
Bo-Peep 13, Bower’s Texaco 12, 
Furniture Village 11, Fountain’s 
Sunoco 10, Admiral Optical 6. 

“C” DIVISION — Formokan Judo 
Club 18, Gusgo Plumbing and Heat¬ 
ing 16, The Outcasts 12, Lancaster 
Hotel 12, Pomppeii Pizza 11, 
Oshawa Electric 10, Zolly’s Lounge 
8, Bananas 3. 






By BRUCE BARRETT 

A dispute had arisen with man¬ 
agement in the paint shop regarding 
how long a person has to be placed 
on an open job before the job is 
closed to those 
with higher 
seniority. By the 
time you read 
this the job in 
question should 
be filled proper¬ 
ly. But to avoid 
confusion in the 
future, there has 
been considera¬ 
ble negotiating 
on the whole 
question which should make things 
right for everyone in the future. 

The safest way to move is to put in 
an A VO (Avoid Verbal Orders) for 
any job that you might wish to move 
to in the future and wait for it to come 
open. If you are the person with the 
highest seniority with an AVO in for 
such a job when it comes open, you 
should get the job. Then you will 
have the job as soon as you are put on 
it, promotions notwithstanding. 

In the case of a promotion (mean¬ 
ing any job that comes open and is of 
a higher rate of pay than you had 
been getting on your job) an AVO is 
not exclusive. The higher seniority 
people in the department will be can¬ 
vassed by management to put the 
highest seniority person desiring the 
job on it, regardless of AVO’s. 

In the case of an assembler’s rated 
job coming open that has no AVO in 
on it, the highest seniority people in 
the group will be canvassed. It does 
not matter who puts in an AVO for a 
job first. As long as you have one in 
just before the new person is placed 
on a job, it is your job if you have 
more seniority. 

If there are any hiccups to all this 



that I have not covered here, they 
will be ironed out and I will com¬ 
municate the further details later. 

WE NEED AN OVERTIME 

EQUALIZATION AGREEMENT 

A most constant question in Dept. 
82 and 83 that I am asked about is the 
students coming in and working on 
Friday nights and Saturdays. This 
seems to be getting a lot of people so 
mad they feel like closing the plant 
down. I agree with their anger about 
this. As it was, there was very little 
overtime distributed amongst our 
members on our own shift. What 
was given out was on the basis of 
favoritism. 

On October 16, I made a motion 
which passed at the Shop Committee 
meeting that said the company is to 
be notified that there will be no more 
part-time employees (students) in 
the plant until such time as the dis¬ 
trict committeemen and plant chair¬ 
man can meet with management and 
negotiate: 1. An equalization of a 
proper share of all overtime for each 
department, 2. An increased, proper 
number of UR spare jobs, 3. That 
Union dues be paid by any student 
who works in the plant after that. 

By the time you read this, the best 
part if not all of these negotiations 
should be accomplished. I will write 
more on this later. 

It is probably important to note 
that the majority of those inscenced 
by the overtime and student situation 
do not want to work overtime in the 
near future. They are saying that 
they would like to be treated equally 
and asked to work it, especially be¬ 
cause they might have to earn a little 
extra money down the line with our 
wages, being low enough to just 
barely get by on. I believe these 
people and the others are right and 
must be provided an even shot at 
making a living. 


Hockey Hot Box 


By LLOYD CLARKE 


The UAW Hockey League 
opened their schedule on Sunday, 
October 15th, with two fast action 
games typical of last season’s 
playoffs. 

In the opening game V.S. Services 
and Texaco battled to a 4-4 stale¬ 
mate. Gary Baker opened the scor¬ 
ing for V.S. Services in the second 
period with the first period going 
scoreless. Tom Conahan and Dan 
Balson scored two minutes apart for 
Texaco to close the period. 

Doug Crough put Texaco ahead 
3-1 at the 43 second mark of the final 
frame with Doug Smart increasing 
the lead to 4-1. At 12:19 V.S. Ser¬ 
vices came alive with Gilles La- 
pierre, Gary Munroe and Doug Tam- 
blyn scoring singles for the tie. 

In the second game the first period 
was also scoreless but Mattress Man 
dominated the scoring in the second 
period with Pat O’Dowd, Todd 
Casey and Gary Wilson notching 
singles. 

Mike Noonan opened the third 
period for Starr Furniture but Rob 
Maddock came right back to open up 
the 3 goal bulge again for Mattress 
Man. 

Karl Szewerda started Starr Fur¬ 
niture on the winning road at 15:30 
with Mike Noonan and Dean Morgan 
hitting for singles to tie the score 
while Noonan gave Starr the 5-4 win 
at 19:53. 


October 22nd saw Starr Furniture 
flex their scoring powers as they set 
V.S. Services down to the time of 
8-4. 

Starr began the 5 goal first period 
barrage at the 27 second mark with 
Gary Beedham doing the honours. 
Dan Tureski hit for two goals while 
Dean Morgan and Mike Noonan 
notched singles. 

Tureski made it 6-0 in the second 
period while recording the first hat 
trick. Gilles Lapierre put V.S. Ser¬ 
vices on the scoreboard at 16:05 to 
close out the second period scoring. 

Mike Noonan made it 7-1 early in 
the final period but at 10:24 Gary 
Munroe scored V.S. Services sec¬ 
ond goal. Starr’s last goal came from 
Mike Cronin’s point slap shot while 
Murray Christenson scored a pair for 
V.S. Services to complete the 8-4 
game. 

In the second half of the weekly 
twin bill Mattress Man scored in 
each period to defeat Texaco 5-1. 

The only goal of the opening 
period came off the stick of Joe 
Burns for Mattress Man but Doug 
Crough notched the equalizer for 
Texaco at 9:40 of the middle frame. 
From that point on Mattress Man de¬ 
fence closed the door while their 
forwards did the scoring. Joe Burns 
notched his second goal with Perry 
Bowles, Rob Maddock and Gary 
Wilson hit for one each. 


Supporting the Postal Workers — Why? 


By RON GAY 

OLD TIMER HOCKEY 
LEAGUE 

The proposed “Old Timer Hoc¬ 
key League’’ is now underway with a 
few rules having 
to be changed. 
The age limit was 
dropped to 30 but 
the calibre of 
players asked to 
play was “B” 
calibre or less. 
There are still a 
few bugs in the 
rules and some 
players must be 
moved around to 
even out the teams. It was not possi¬ 
ble to get 2 teams from the car plant 
body shop so players were picked up 
from the chassis plant. Anyone that 
would like to put their name on the 
list to play, please contact me at 
728-9633 or call Don Fisher in the 
plant at 5613. 

THANK YOU COUNCILLOR 
ALLEN PILKEY 

On behalf of the players and 
executive of this new league I wish to 
thank Allen Pilkey, Durham Reg¬ 
ional Councillor. Allen was acting 
Mayor, and without his help I don’t 
think that we could have gotten the 
City to open the Donevan Complex 
for our new league. 

LOCAL 222, UAW 
RECREATION CHAIRMAN’S 
REPORT 

At the last meeting of the Local 
222, UAW recreation Committee it 
was felt that we should be trying to 
up-date and get involved with more 
sports or recreational outings for the 
membership. Some recommenda¬ 
tions were a Local 222 UAW 10 pin 
bowling league, a weekend trip to 
Montreal sometime this winter to 
take a hockey game and possibly a 
Local 222 UAW invitational golf 
tournament next fall. 

Sometime in January a new 32 lane 
10 pin bowling alley will open in 
Oshawa. Leasure Lanes is the name 
and is located at 728 Champlain Av¬ 
enue. 

It is the intention of the Recreation 
Committee if enough members in the 
plant are interested to start this new 
league, but it is to have its own 
executive and will run by itself. 
Below is an application form. This 
league will start in January and will 
be a short season but at least things 
will be organized for the coming sea¬ 
son. 

TRUCK PLANT GOLF 
LEAGUE REPORT 

The dance was a great success and 
a good time was had by all. It’s too 
bad more of the members could not 
have made it to the dance. On behalf 
of the executive I would like to thank 
“All Canadian Awards” for the spot 
dance prize which they donated. 
Last but not least Bruno’s Restaur¬ 
ant and Tavern, Simcoe Street 
North, for donating the door prize — 
Dinner for two. 


By LARRY SVIRCHEV 
Truck Plant 

If one looks at the problems facing 
the inside postal workers (CUPWL 
there are a lot of similarities with us 
at G.M. and with other industrial 
workers. 

Posties have presently been with¬ 
out a contract for 18 months and here 
are their demands: 

1. A wage hike; this means they 
want a wage increase and their 
COLA integrated into the wage, 
which is against the government’s 
position of 6%. 


2. A short work week for 40 hours 
pay. 

3. Benefits, like a dental plan. 

4 ; Very importantly they want the 
right to negotiate, technological 
changes. This means NO LAYOFFS 
in case of automation, speedup and 
job intensification. The government 
has absolutely refused to negotiate 
this point. 

CUPW is not only defending itself 
against the economic crisis, they are 
expanding on gains won in the past 
and going to the offensive to protect 
themselves against future effects of 


the crisis, like layoffs. 

G.M. NEGOTIATIONS 
This is the kind of example we 
must follow in negotiations. The is¬ 
sues are similar. We too must break 
out of the federal guidelines on 
wages. Presently the Federal Gov¬ 
ernment is pushing an informal wage 
freeze of 6%, in practice it’s a con¬ 
tinuation of the AIB. The time has 
come to call a halt to 3% increases for 
autoworkers. 

Automation in the post office, as 
proposed by the government, will 


mean up to 4,000 layoffs in the next 
four years. We know that G.M. is 
squeezing more work out of each 
worker and speedups like tag relief 
would have done always leads to 
layoffs, even if initially more are 
hired to take account of bugs in a new 
system. 

Perhaps the most longstanding 
demand of autoworkers — the short 
work week — is a common demand. 

What the posties win paves the 
way for us to make similar gains. A 

Continued on page 8 


UAW 10 PIN 
BOWLING LEAGUE 

Please mail to Ron Gay, 527 
Brentwood Ave., Oshawa L1G 3S9 
or leave the form at the Union Hall 

Name: . 

Address: . 

Plus Postal Code 

Phone: . 

Shift No: .Dept. No:. 
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Parking Gate 28 


Support Our People Election Day 
November 13, 1978 


By JOE JARVIS 

Once again the parking problems 
have reared their heads. GM has 
been using the police department to 
ticket cars parked in the aisles and in 
the exclusive 
salary lot. Al¬ 
though the 
Union has had 
some of these 
tickets paid for 
and will continue 
to fight these tic¬ 
kets the answer 
to the parking 
problems lies 
within our own 
grasp. The first 
would be for our people to start park¬ 
ing properly and only using one 
space per car, secondly we must ref¬ 
rain from Blocking the aisles. 

The ultimate answer will come 
nexjt September at negotiations when 
we will insist on parking on a 
first-come-first-served basis but in 
the meantime consideration for 
others helps us all. 

65 A-B 

65 A-B is a term all of us have 
heard bantered with quite often 


especially in conjunction with the 
overtime rights being denied these 
people. It should be pointed out to all 
that the majority of the shop com¬ 
mittee has agreed to the equalization 
of overtime rights for all. Although 
this is contrary to letter 29 of the 
local it was done to try and be fair. 

REPAIR OVERTIME 
The problems with the manner 
these brothers are being offered 
overtime is still not the most desir¬ 
able. It should be pointed out to all 
that since the URT overtime letter 
was negotiated about one year ago 
the spread of hours is the lowest it 
has ever been and the people are 
being asked and charged on a daily 
basis. The one problem that exists is 
people agreeing to work the overtime 
and not showing up for work. This 
may seem like the Company’s prob¬ 
lem but this takes the overtime 
money out of one of the pockets of a 
brother or sister on the line. Since 
this is such a large overtime group it 
could be a long time before you are 
offered this chance again so it is bet¬ 
ter if you say no and give it to some¬ 
one else than to say yes and not show 
up. 


By TED MURPHY 
President 

For the many years that I have 
been active in the Union, events 
have made me well aware of the 
need to have people who support 
the working 
people’s point of 
view elected to 
public office. 
Some of our 
people feel that 
the Union should 
not involve itself 
in politics. This 
is the line that 
industry and big 
business put out 
while they sec¬ 
retly and covertly throw thousands 
of dollars into the campaigns of can¬ 
didates who will be sympathetic to 
their point of view. There is an old 
saying that he who pays the piper 
calls the tune. 

THE OSHAWA ENGINEERING 
STRIKE 

Some of you may recall the strike 
at Oshawa Engineering and Welding. 
There were quite a few women in¬ 
volved in that situation. Do you re¬ 
member great masses of police shov¬ 


ing the girls out of the way so that 
workers who were not supporting 
the Union could make their way into 
work? That situation was resolved, 
and the police cleared away when we 
had strong people at City Hall who 
met with the Mayor and some of our 
top leaders of the local. It wasn’t 
long after that settlement was effec¬ 
tuated that the Chief resigned and 
left Oshawa. 

FOURTEEN CANDIDATES 
Local 222 is supporting fourteen 
candidates throughout the Region of 
Durham and a couple outside of 
Durham. These positions are on the 
Roman Catholic Public School 
Board, the Durham Public School 
Board, Peterborough Regional 
Council, and other Councils 
throughout the Region. 

DURHAM REGIONAL COUNCIL 
We presently have two elected 
people on Durham Regional Council. 
They are Allan Pilkey and Brother 
Bruce McArthur who, prior to serv¬ 
ing on Regional Council, was a 
Committeeman in the North Plant. 

VAILLANCOURT TO 
MAKE A BID 

Brother Jack Vaillancourt is also 


running for Durham Regional Coun¬ 
cil. Jack has served our local on 
many Committees for the past 
twenty years. He recently missed 
out on his bid for re-election to 1st 
Vice-President of our local to 
Brother Abe Taylor by a narrow 
majority. I am also pleased to note 
that brother Taylor is publicly on 
record of supporting Jack. Brother 
Vaillancourt has served our local 
well. Let’s all get behind him. If he 
gets elected, I know that labour will 
have another true friend to serve us 
there. 

COUNTDOWN 
NOVEMBER 13, 1978 
Countdown to election day is 
November 13, 1978. Please talk to 
your families, your neighbours and 
your friends. Try to get them to sup¬ 
port our candidates to expound 
labour’s point of view. All of the 
Councils are loaded with busi¬ 
nessmen and professional people 
such as doctors and lawyers, de¬ 
velopers and real estate agents. 

It is imperative that we also have a 
balance of labour people elected. 

I urge you and your families to go 
out and cast your vote on election day, 
Monday, November 13, 1978. 


1979 Contract 




By MURRAY STRONG 
Alternate Committeeman 
Zone 42, Third Shift 

I think all employees in Depart¬ 
ment 44 and 49 should be telling our 
negotiators we want a few items to 
improve our living standard and 
working condi¬ 
tions. First and 
fore most is 
money. Why 
should sweepers 
and other 
employees in 
these depart¬ 
ments be treated 
as second class 
citizens. We 
work an 8-hour 
day in the same 
plant so there should not be such a 
large wage gap for basic hourly rate. 
Sweepers make $6.95 and hour while 
assemblers work for $7.30 per hour. 
All classifications in these areas 
should have wage parity with at least 
the lowest line worker’s wage. 

The second most important item 
concerns forming a new district or 
adding all 44 and 49 Department 
employees to a district we already 
have. The district should be set up 
the same way skilled trades have 


theirs. It is very difficult to operate 
under several different district com¬ 
mitteemen because of the way the 
zone is spread out over 4 plants. 
With one district committeeman he 
would be aware of our problems and 
I believe it would be easier in 
negotiations to gain benefits for these 
employees. 

Work boots should be supplied to 
spray booth cleaners, cleaner atten¬ 
dants and all other operations where 
you come into contact with paint or 
solvents. Better language is required 
concerning the issuing of coveralls in 
some areas. 

Overtime records should be more 
closely watched and better language 
concerning what jobs each classi¬ 
fication is required to perform. 

There should be nurses kept on 
after the lines go home. Some sort of 
cafeteria arrangements should be set 
up because our lunch is 2:30 in the 
morning. 

If you have any ideas I would be 
glad to pass them to any district 
committeeman in the top committee 
for presentation during negotiations. 

We all know production manage¬ 
ment doesn’t care about the third 
shift. Let’s hope the union can bend 
an ear for dues paying brothers and 
sisters of Department 44 and 49. 



1978-79 Hockey League 


By DANNY LYNCH 
Body Shop and Paint 

The new season is under way with 
all four teams trying to get their lines 
organized with a lot of new players 
on teach team. I would like to tell any 
new men in the 
body shop or 
paint shop who 
would like to try 
out for a team in 
your area to try 
and get in touch 
with Roily 
Hager man. 
President of our 
league at 7072 or 
the Safety office. 
He will tell you 
the proper coach to talk to. 

If anyone would like to come out 
and cheer for the team in your area 
all our games are played at Iroquois 
Park in Whitby when we are on night 
shift. These games are played on 
Tuesdays starting at 12:00 and 
Thursday at 1:00. 

Here are the standings for the first 
set of games and the top three 
players from each team. 

STANDINGS 

G.P. G. A. Pts. 
Wildcats 3 16 6 6 

Camaros 3 17 7 4 



3 10 18 2 

3 4 16 0 

LEADING SCORERS 


Firebirds 
Skylarks 

L 

Wildcats 
Joel Gangmi 
Dale Jewell 
Ray Carroll 
Camaros 
Don Spicher 
Ron Miles 
Dave Hackey 
Firebirds 
Ron Tsaeris 
Terry McGee 
Dave Parrish 
Skylarks 
Terry Jones 
Glen Cunningham 
Greg Rundle 


G.P. G. A. Pts. 

3 4 4 8 

3 3 3 6 

3 15 6 

G.P. G. A. Pts. 
3 3 7 10 

3 4 2 6 

3 3 2 5 

G.P. G. A. Pts. 
3 2 3 5 

3 4 0 4 

12 13 

G.P. G. A. Pts. 
2 0 2 2 
3 112 

3 10 1 



North Plant Report 
Zone 27 


By CONNIE LOCKHART 

Management are flexing their 
muscles. The parking lots are always 
a problem. The increase in man¬ 
power which I like, has filled the lots 
to the top and 
some people 
have elected to 
park in the salary 
lot on the North 
side of Adelaide. 
The Company 
has informed the 
Union that they 
are going to tic¬ 
ket these cars. 
The only cars 
that I feel they 
should bother are the ones that 
obstruct the entrances and exists. 
We all work for the same company, 
at least that’s what I thought. 

The Company is also going to 
exercise their right as they see it, to 
keep every employee in their 



OFL 

Convention 

Results 

1. Jerry Lymer 262 (elected); 2. 
Leo Kelly 185; 3. Bruce Adams 205; 
4. Ed Whitney 164; 5. Ken Brack 
134; 6. Mel Smith 185; 7. Don Wha¬ 
len 273 (elected); 8. Glen Stamp 271 
(elected); 9. Carter Denstedt 145; 10. 
John Wade 182; 11. Rick McEachern 
246 (elected); 12. Tom Hoar 246 
(elected); 13. Larry Chinn 168; 14. 
John Philips 17; 15. Kevin Murray 
105; 16. Murray Strong 206; 17. 
Ralph Branton 238 (elected); 18. Earl 
Ferguson 257 (elected); 19. Daryl 
Blake 154; 20. Jim McCabe 102; 21. 
Bill Zakarow 119; 22. Harold Rolls 
246 (elected); 23. Joe McCloskey 
215; 24. Len Attwool 29; 25. Russ 
Rak 40; 26. Martin Foshay 148; 27. 
Gary Gray 305 (elected); 28. Benny 
LaHage 112; 29. Moe Bryan 272 
(elected); 30. Ken Mcllwaine 21; 31. 
Ken Sutherland 203; 32. Art Kimble 
285 (elected): 33. Bill Kloster 245 
(elected): 34. Bob Trail 228 (15th 
spot tied): 35. Joe Jennings 147: 36. 
Ivan Rayner 184: 37. Fred Hargrove 
185: 38. Bernie Gates 236 (elected): 

39. Bart McNeil 228 (15th spot tied): 

40. Allan Jones 27: 41. Carl Ander¬ 
son 261 (elected). SPOILED — 10, 
BLANKS — 0. 

Harold Mutton. Roy Vaillancourt, 
Co-Chairmen, Election Committee, 
Local 222, UAW. 


department until their dinner time, 
thus taking away part of their 5 mi¬ 
nute wash-up time. The reason for 
this I feel is that a lot of people, prior 
to 12 o’clock were in the new en¬ 
trance way waiting to go for lunch 
Well, all I can say is that it was you 
people who designed this area. If you 
do not want us in the hallway, then 

provide the-.worker .with another^ 

exit. We don’t mind a bit. 

QUALITY 

Two months ago the Company 
gave us a free dinner because our 
quality was good. The management 
and the worker worked hard for this 
goal and I am sure when the top of 
the house gave his report, it too made 
him proud to be in the Fab Plant. The 
point I am making to the Company is 
don’t drive the spike in too far. It’s 
working well now so leave it alone. 

REZONED 

I would like to say that right now I 
am in favour of the North Plant re¬ 
zoning. The people will now get bet¬ 
ter service as they will have a steady 
committeeman. The zone I look after 
is Plastics, Plastic Finishing, Ther¬ 
mae and the Rad Room on days. On 
the night shift the same, plus the 
back dock. This is a very big zone. I 
feel that it can be done. 

My Alternate, Moe Bryan, is a real 
big help to me and the people we 


represent. For he will do all the 
things you ask. If you do not see me, 
just ask Moe. He will help you or I 
will get back to you. Three people 
from the North Plant have been 
elected to the OFL Convention in 
Toronto — Bart MacNeill, Bob 
Traill, and my Alternate, Moe 
Bryan. It’s nice to see new faces get¬ 
ting elected to these jobs. 

MATERIAL HANDLING 
I am glad that all the people laid off 
are now back in the North Plant 
where they belong and should never 
have left. The Department 52 bosses 
are still trying hard to change all the 
rules, move people from job to job 
and in general, screw things up. With 
all their experience in running a 
department, you would think they 
would know better. 

CITY ELECTIONS 
I would hope that all the workers 
in Oshawa will get behind the candi¬ 
dates from Labour, as their exper¬ 
ience gained through the Labour 
Movement will help everyone in the 
community. I personally support 
Jack Vaillancourt and Bruce McAr¬ 
thur. 

NEW HIRES 

1 would like to talk to all the new 
employees in the plant. If you have 
just started, you should be signed up 
as a member of the local union, be 
told of your rights, benefits, the 
things to do and not to do. So if you 
have not talked to a Committeeman 
or Alternate, make it a point to do it 
soon. We are there to help vou. 


Looking Forward 


By BRUCE McARTHUR 
Regional Councillor 
and Oshawa Alderman 

At the end of a two-year municipal 
term of office, it does one good to sit 
down and review the thousands of 
hours of meetings and decisions and 
say, what have I 
done which 
makes Oshawa a 
better place to 
live? For the 
senior citizen, 
the Planning & 
Development 
Committee, of 
which I’m 
Chairman, 
brought forth a 
policy which 
stimulates the construction of low 
cost senior citizen apartments. At 
this time, two projects are current. 
One is being built on King St., and 
the other (186 units) will be built soon 
in our downtown. 



In areas of taxation, Oshawa has a 
record which is the envy of Ontario. 
Your taxes are made up of Regional, 
School and Local portions. Osha- 
wa’s portion last year was increased 
only 1.6% even when we had 9.5% 
inflation. Our debt has been reduced, 
your per capita debt is down from 
$147 in 1974 to $142 at the end of 
1977, and will even be less at the end 
of this year. The city is moving to¬ 
ward a pay-as-they-go system, much 
the same as you have to operate your 
family income, and why not? 

A new industry is being built in our 
downtown —an office industry. You 
see the buildings now being built, 
which provides jobs, additional re¬ 
venue for the city, and rebuilds the 
city into something we all can be 
proud of. Next year, more buildings 
even larger than anything thus far 
built will start. One building alone 
will employ 1,600 people. This 
means your son or daughter does not 
Continued on Page 8 
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Your Canada Pension Plan 


By CAROLE GODFREY 
Field Officer 
Canada Pension Plan 
Oshawa 

The Canada Pension Plan office in 
Oshawa also does a great deal of 
work on the Old Age Security and 
Family Allowance benefits. At pre¬ 
sent the Old Age Security and Fam¬ 
ily Allowance office is at 789 Don 
Mills Road, Don Mills, Ontario. 
However, this office may be able to 
help you locally. 

The Old Age Security pension is a 
Federal Government plan, paid at 
age 65. It is based on your residence 
in Canada, and you must have status 
as a Canadian citizen or a legal 
landed immigrant. The easiest way 
to qualify if you have lived in Canada 
for the ten years immediately before 
approval of your application. If you 
want to apply for the Old Age Sec¬ 
urity from outside Canada and you 
do not plan to return to Canada then 
you must have a total of forty years 


residence in Canada after the age of 
18. 

If you have been out of Canada in 
the ten years immediately before ap¬ 
proval of your application; then you 
must have residence prior to that ten 
year period which equals three times 
the length of your absences. In addi¬ 
tion, you must also be in Canada for 
at least the year before approval of 
your application. 

CONFUSED? 

Don’t worry. Go to your nearest 
Canada Pension Plan office and we 
can go over your residence together 
and advise you as to your eligibility. 
There has been an amendment to the 
Old Age Security legislation as of 
July 1977. This amendment deals 
with paying a partial Old Age Pen¬ 
sion to people who would not have 
qualified under the old legislation. 
For example, a person had lived in 
Canada for thirty years after age 18 
and then left never to return. Under 
the old legislation they could not 


draw the Old Age Pension at all un¬ 
less they came back for at least one 
year. Under the new legislation they 
could draw a pro-rated amount, 
30/40th of the Old Age Pension with¬ 
out returning to Canada. 

The new legislation will apply to 
everyone who, on 1 July 1977, was 
under 25 years of age, or was not a 
Canadian Citizen or legal landed 
immigrant or who came to Canada 
for the first time after that date. 
Everyone else would have a choice 
of using the new legislation or the old 
legislation. However, once you have 
made your choice you cannot change 
your mind. That decision is final. 

Durham Region residents for 
further information contact: 

Canada Pension Plan 
200 John Street West 
Oshawa, Ontario L1J 2B4 
Tel: 576-7901 
Interviewing hours: 

8:30 to 4:15 Monday to Friday 

(The office is on second floor and 
there is an elevator) 


Father Lawlor Co-Operative Homes 


The East Central Ontario De¬ 
velopment Foundation’s proposed 
co-operative for 777 Oxford St., 
Oshawa is progressing fairly well ac¬ 
cording to Brian Evans, secretary of 
the Foundation. In describing the 
project Mr. Evans said that “777 
Oxford is a townhouse development 
that was originally intended to be a 
luxury condominium development 
before the builder went bankrupt.” 
“The development has stood virtu¬ 
ally empty for a year and a half.” Mr. 
Evans said that “CMHC ap¬ 
proached the East Central Ontario 
Development Foundation in Feb¬ 
ruary of 1978 about the possibility of 
converting the development into a 
co-operative.” The Foundation has 
completed several feasability and 
community studies which have indi¬ 
cated that the project would be de¬ 
sirable for a conversion to a co¬ 
operative. 

Project co-ordinator, Justine 
Howarth, is pleased with the favour¬ 
able response she has received from 
both the Oshawa Planning Depart¬ 
ment and City Councillors. “We are 
anxiously waiting to receive official 
title to the development from 
CMHC” says Mrs. Howarth. “We 


already have 40 members and we 
would like to move them in as soon 
as possible.” 

Community workers, Pam Daw¬ 
son and Louise Mackintosh have 
been impressed with the interest and 
dedication of the members, who 
have been meeting at least once a 
week to write the by-laws of the co¬ 
operative, make the financial ar¬ 
rangements with the CMHC and ar¬ 
range for an Open House. The good 
turn-out to the meetings is an indica¬ 
tion that the members are willing to 
work for affordable, desirable hous¬ 
ing. 

Because a co-operative is a form of 
joint ownership, participation by the 
members is essential. The members 
collectively own the project and 
share the single mortgage costs and 
the responsibility of self manage¬ 
ment. In this way costs can be con¬ 
trolled by the residents, not by a 
landlord. The mortgage provided by 
CMHC will be at 8% amortized over 
50 years. Additional funds required 
to repair the damage caused by van¬ 
dalism and neglect will be sought 


The co-op is in the process of 
negotiating an “interim occupancy 
agreement” with CMHC to rent the 
units to members in urgent need until 
the necessary repairs are made. 
These rents will go to offset the cost 
of rehabilitation. Mrs. Howarth is 
also negotiating with the City and the 
Provincial Government to allow 25% 
(23 units) rent supplement units for 
families with fixed or low incomes. 
This will entitle the co-op to a Pro¬ 
vincial grant. The remaining units 
are open for families of all iricomes. 
It is the aim of the co-op to have a 
mix of income and social groups, to 
be a kind of muni-community. The 
proximity of these luxury 2 and 3 
bedroom townhouses to GM south 
plant, bus routes and schools will 
make this development desirable to 
many families. 

For more information please call 
or drop into the Foundation’s offices 
at 121 Brock St. N. 3rd floor, Whitby 
— 668-5530. 


tance Program and 
included in the mor 


Report 



By CARL FINLAY 

WIDOWS BENEFITS 

On Thursday, October 19th a mo¬ 
tion was passed at the G.M. Unit 
meeting that we now pick up the cost 
of supplying the widows who are 
now on a pay- 
direct basis. 
Blue Cross 
coverage for Vi¬ 
sion Care, Hear¬ 
ing Aids, 

Prosthetic Ap¬ 
pliances and 
Durable Medical 
Equipment. We 
have an esti¬ 
mated 41 

widows for 
single coverage and 31 on Family 
coverage. The total cost for these 


Thank You 

Thanks for your support in elect¬ 
ing the following candidates to the 
OFL Convention. 

A report of this Convention will be 
published at the conclusion, in the 
Oshaworker. 

Gary Gray, Glen Stamp, Bob 
Trail, Art Kimble, Bart MacNeill, 
Moe Bryant, Harold Rolls, Earl Fer¬ 
guson, Jerry Lymer, Bill Kloster, 
Don Whalen, Rick McEachern, 
Ralph Branton, Carl Anderson, Ber- 
nie Gates. 


additional coverage 


$45,225.40. 

MUNICIPAL E] 


positions on 
Council. 

I couldn't agree 
Gord Burnett who 
ing parking mei 
Oshawa General 
remember about 4 


Alexandra Park 


hospital area. 


Oshawa, and I suppo^ 
this service or working in Toronto 
would have to agree this should have 
been done years ago. 

I would like to see more labour 
orientated people elected to these 
positions. At least the little guy who 
has to make every hard earned dollar 
count, would get a little considera¬ 
tion for his tax dollars being spent. I 
would like to extend to those candi¬ 
dates, my support and best wishes on 
November 13th. 
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The present Council in Oshawa 

does a fairly good job despite popular 
opinion. We have much to be proud 
of living in Oshawa, and that didn't 
just happen. Make sure that a Coun¬ 
cil in the next term is strengthened by 
electing people who will support you 
and your interests. We have some 
that are supported by this Local 
Union. I have no doubt that they will 
work and work hard in your best in¬ 
terest over the next two years. 


RETIREES CHRISTMAS 
DINNER 

THURSDAY, NOVEMBER 30,1978 
OSHAWA CIVIC AUDITORIUM 
12:00 NOON 

Register Now — Call: 723-1187 
Only Members of Local 222 and their 
spouses are eligible to attend 


Big Profits - 

A wealthy American Drug Man¬ 
ufacturer — BLOCK DRUG, is at¬ 
tempting to force sub-standard 
wages on its employees. Con¬ 
sequently, a strike has been in pro¬ 
gress for 15 weeks. 

The overwhelming majority of the 
workers £t BLOCK DRUG receive 
wages that are two dollars ($2.00) an 
hour below the average wages paid in 
Ontario. 

WE SEEK YOUR SUPPORT BY 
REFUSING TO PURCHASE THE 
ITEMS MENTIONED BELOW: 

Polident Tablets and Powder, Tegrin 
Shampoo, Herbal & Regular Lotion 
— Cream — Soap, Dentu-Creme — 
Sensodyne, Poli-Grip — Super Poli 
Grip, Py-co-pay Toothbrushes, 
Wernets Denture Powder, Super 
Wernets, Corega Denture Powder, 
Super Corega Denture Powder, 
Inner Rinse — Inner Rinse Systems, 
Nytol — Juffy Tooth Ache Drops, 
Mini Mist — Kwellada Lotion, 


- Low Wages 

Kwellada Shampoo — Cream, AI- 
phosyl Lotion — Cream and 
Tricotine — Phazyme Tablets. 

Durham Regional 

Continued from page 4 

voted. Is it any wonder that the 
councils are loaded with developers, 
insurance agents and real estate 
people. There are only a couple of 
labour people on Oshawa and Reg¬ 
ional Council. Let’s reverse this trend 
this time. Talk to your families and 
friends. I urge you to exercise your 
franchise. Local 222 is supporting 
labour candidates in various com¬ 
munities, throughout the Durham 
Region. This support is there for a 
reason. 

Our leadership know through sad 
experience what it means to not 
have any sympathetic support at 
these levels of government. 

Vote and support your labour can¬ 
didates on Monday, November 13, 
1978! 


Support Postal Workers 


Continued from Page 6 

setback for the posties makes it that 

much harder for us. 

WORKERS VS 

GOVERNMENT IS POLITICS 

The essence of the matter is also 
political. The government is holler¬ 
ing that the posties are stealing the 
taxpayer’s money and has used this 
is one of their excuses to legislate 
them back to work. If the posties 
won less, would the government cut 
our taxes and give less grant to Inco 
and Ford? Obviously not. 

The government wants to bust the 
CUPW because they represent a 
threat to the capitalists and an inspi¬ 
ration to all workers. The govern¬ 
ment’s back to work legislation is 
based on fear of rising working class 
militancy expressed in strikes like 
Inco. The number of strikes has 
doubled and the number is steadily 
rising. 

The guarantee for winning our 
demands in the next contract is to 
build a political fightback of the 
whole working class, unionized and 
non-unionized, public and private 
sector, against the crisis. We can’t 
wait for elections and must maintain 


our independence of all the parties 
who together instituted back to work 
legislation in less than two days, 
when it ordinarily takes months to 
dicker over other legislation. 

At the last G.M. Unit meeting a 
resolution was passed supporting the 
postal workers and calling on G.M. 
workers to get out there on the picket 
line. The lines are up everyday from 
6:00 a.m. to 6:00 p.m. at the offices 
on Simcoe as well as on Stevenson 
Road. 

MOTOR LINE 

The big thing on the motor line 
lately is the “junk” coming down the 
line. Lots of jobs are incomplete be¬ 
cause everyone is so rushed. This is 
a direct result of the line speedup 
after changeover. Of course, more 
workers were added to compensate 
for the increased line speed but al¬ 
most everyone ended up with more 
work. 

Then there is the overtime. G.M. 
says, “The market is great, build 
more trucks” but really they mean, 
“Build more trucks to fill up the 
dealer’s lots” so they can ride on the 
strike so many G.M. workers are 
talking about. 


The Oshawa-Whitby 
United Way 

1978 CAMPAIGN OBJECTIVE 

$1,104,000 

United Way thanks to YOU 
hworks... for ALL OF US 

LOCAL 222 SAYS YES 

TO THE 
UNITED WAY 





































